Leadership opportunity with an
innovative and growing School District
Are you an influential Human Resources professional who embodies a wide range of demonstrated
accomplishments and competencies? Do you function at the highest strategic levels and turn that
strategy into solid actions? Are you a caring and compassionate leader capable of motivating staff to
achieve the goals of the school district providing desired results? If this sounds like you then we
enthusiastically welcome your interest in our organization.
Adjacent to Victoria on southern Vancouver Island, School District No. 62 (Sooke) is the fastest growing
school district on Vancouver Island and one of the fastest growing districts in British Columbia. The
District operates in five municipalities: Langford, Colwood, Metchosin, Sooke and the Highlands and
acknowledges the traditional territories of the Coast Salish: T’Sou-ke Nation and Scia’new Nation and
Nuu-chah-nulth: Pacheedaht Nation. We also recognize some of our schools reside on the traditional
territory of Esquimalt Nation and Songhees Nation. The District employs approximately 1,800 educators
and support staff and has an operating budget in excess of $120 million with a student population of
over 12,000. The District has a Strategic Plan that looks ahead to the future and focuses on three
priority areas: learning, engagement and growth. The District is currently seeking to fill the position of:

Executive Director Human Resources
The Executive Director Human Resources is a key member of the Executive Committee and provides
strategic human resources leadership to support the growth and transformation of the District.
Reporting to the Superintendent, the Executive Director Human Resources (EDHR) is responsible for
identifying and leading HR strategies and initiatives to support the District’s Strategic Plan. The EDHR
oversees the day-to-day operations of the District’s human resources functions, including labour
relations, collective bargaining, compensation and benefits, health and safety, recruitment, learning and
development, performance management, employee engagement, organizational development and
change management. The EDHR advises and guides the district on all Human Resources matters and has
a comprehensive understanding of progressive human resources practices to influence organizational
culture and effectiveness. Using their background and strength in employee and labour relations, the
EDHR will focus on building and maintaining essential relationships with CUPE 459, the Sooke Teachers
Association and the Sooke Principals and Vice Principals Association to collaboratively work together to
find solutions and support employees. As an Executive Director Human Resources, we are looking for
candidates that:







Strive for Personal Excellence
Practice a Growth Mindset
Think Critically and Creatively
Effectively Communicate and Collaborate
Build Relationships
Foster Interconnectedness







Model Leadership Excellence
Encourage Employee Growth
Use a System Thinking Approach
Provide a Strategic Direction
Cultivate Community

If you possess the above qualities, please submit a cover letter and resume outlining your education and
experience in the following areas:







Master’s degree in Human Resources, Education or related field,
Possession of the CPHR designation is an asset,
Minimum ten (10) years of recent, progressive and successful experience including at least eight
years in a senior level HR leadership role,
Considerable experience in a unionized environment overseeing labour relations and collective
agreement bargaining,
Experience working with a Board and as an Executive member,
Experience working in the K-12 education sector preferred.

In addition to clearly demonstrating the above, you must also include the names of two references
whom we can contact upon receipt of your application package. References must include your
immediate supervisor as well as two other supervisory references who can speak to your leadership
skills. Other references may be contacted with your prior permission.
School District No. 62 (Sooke) is an equal opportunity employer that is committed to diversity, equity
and inclusion in the workplace that is free of discrimination and harassment. We believe in a learning
and work environment that is welcoming and safe that values, reflects and appreciates differences.

To review the full job description and apply online, please go to Sooke 62 at:
https://bit.ly/3LC8eKn. Applications must be submitted on-line by Tuesday, May 24, 2022, 12 noon.

