COWICHAN VALLEY
School District
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ACKNOWLEDGEMENT

We are grateful to be meeting on

the unceded shared traditional

territories of the x¥*mabkvayam

(Musgueam), Skwxwu/mesh

(Squamish),.and salilwatal

(Tsleil-Waututh) Nations. We gather today.te-share our
knowledge in this.territory as part of our journey towards
meaningful reconciliation and progress towards a positive
future for the xe'xe smun'eem (the sacred children).
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Age Breakdown

Babies & pre-school (Age 0-4) 251 (468%

Children (Age 5-11) 576
Youth (Age 12-18) 765
Young Adult (Age 19-24) 583
Adults (Age 25-59) 2410 (¢ 44.95%

Elders (Age 60+) 777

Largest First Nation Band in

British Columbia by Population

Registered Population as of March 2025

2,819 Total 2,719 Total

1,331 1,306

Registered Females Registered Males
On Own Reserve On Own Reserve

153 178

Registered Females Registered Males
On Other Reserves On Other Reserves

1,335 1,235

Registered Females Registered Males
Off Reserve Off Reserve

(Cowichan Tribes 2024-25 annual report)




Youth Population — Under 24 Years of Age

40% of Cowichan Tribes members are under
the age of 24.

23% of the Overall Population are under the
age of 24.



Learning The Local Language

“To understand Hul'q'umi’'num’ is to
understand the history and culture of the
Quw utsun People”

- Chief Chip Seymour
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A Personal Story from my Journey into
Reconciliation




Saint Joseph'’s Residential School (1891 to 1981)
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Indigenous Ways of Knowing

Prioritize equity by deepening our
commitment to Truth and Reconciliation in
collaboration with rights holders and local

community
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NAVIGATING COLLECTIVE
WITH INDIGENOUS WAYS OF KNOWING
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I STAND WITE
OWICHAN TRIBE

Qwiyahwul -thw S.Pagaduan

JUDGING A PERSON DOES
NOT DEFINE WHO THEY ARE
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IDENTITY, BELONGING, AND CONNECTION
A COMMUNITY COMES TOGETHER




WHY IDENTITY, BELONGING, AND CONNECTION?

As the (Ad-hoc Anti-Racism) group worked through the policy development, they felt that defining
the policy as the ‘anti- racism policy’ would not be truly reflective of the work undertaken to get to
this final document nor the sole intention of the policy. The naming was a crucial step in aligning
the policy to the foundational beliefs under the First Peoples Principles of Learning. These
principles guided the foundation of the Strategic Plan and guided the work in the naming of this
policy. They show that learning starts with 'Me’ (individual), then the larger ‘We' (family/friends),
and finally ‘Community.” When the working group considered these terms in relation to this policy,
they aligned the terms ‘Identity’ with ‘Me’ and examined the intentionality of how this policy will
create environments where individuals can form identity and be in a place where that identity can
be nurtured. The working group then aligned 'Belonging’ with ‘We.” After the intentional creation of
spaces where belonging is fostered, this policy ensures the creation of belonging for staff/
students/tamilies where they can be connected to something larger than themselves. Finally,
aligning ‘Connection” with ‘Community’ ensures that the Board and District continue to create
opportunities for impact ‘Beyond Education’ in the community.




REPRESENTING OUR COMMUNITY
FVERYONE PADDLING IN THE SAME CANOE

COWICHAN VALLEY
School District




Communications

DID YOU KNOW? ¥

The Cowichan Valley School District works very
closely with the seven local land holding Nations;
Ts'uubaa-asatx, Penelakut, Halalt, Lyackson,
Malahat, Stz’'uminus, and Quw’utsun, as well as the
Métis Nation.

As a district, we are dedicated
to working for our
Xe'Xe’'Smun’eem (our Sacred
Children) and strive to integrate
language, culture, and First
Peoples Principles of Learning
into daily instruction.

School District




Communications

March

Wulhxus, in Hul'g'umi’'num is the time of year
that the wuxus (frog) returns to sing songs
of the earth waking up, rebirth and the
warm spring rains.
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Thinking About Land Ownership
(Khowhemun Elementary)




Thinking About Facility Usage (Providence Farm)
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Procurement Practices — Quw utsun Secondary

In selecting the Design Build Team, one of the evaluation
criteria required that they could demonstrate the inclusion of

Indigenous workers or contractors in their past projects.

Cowichan Tribes' owned companies and members were

deeply involved in the construction of Quw’utsun Secondary.



National
Reconciliation
Partnership Award

Canadian School
Board Association

Presentation of the inaugural National Reconciliation Partnership
Award to Quw'utsun Syuw'entst LelumyCowichan Tribes and
Cawichan Schoaol District.

On behalf of the Underwriters
for the Saskatchewan School
Boards Association General
Insurance Plan, the award

goes to Cowichan Tribes and
Cowichan Valley School District
Board of Education co-presented
by the Canadian School Boards
Association. The partners
receiving their award and
510,000 to further support their
partnership goals.

LEFT TO RIGHT

Carodyn Broady, Chair, T80 indigenous Education Committes
Darcy Hoff, Cowichan Yalley Schoal District

Chuck Seympar, Cowichan Tribes

Darren MicKee, C58A Indigenows Education Committes

PARTNERSHIP DESCRIPTION

In the Cowichan Valley on Vancouver lsland, the
Cowichan Valley School District is privileged to enjoy
a harmonious partnership with Cowichan Tribes, the
largest single First Mation band in British Columbia.
This partnership focuses on the xe’xe"smun’eem
isacred children}, and many educational initiatives
are examples of a relationship carefully cultivated
ower tinme,

The new Quw’utsun Secondary 5chool, scheduled to
open to students in January 2025, features a design
that focuses on a place for children and families to
feel connected to the culture, language and spirit of
the land. This school is one example of the products
of a valuable relationship that has worked steadfastly
towards a future path of reconciliation.

As the partnership between Cowichan Tribes and the
Cowichan Valley School District Board of Education
continues to evalve, it is rooted in friendship and
understanding. This partnership is a profound
expression of love for ke’ xe’ smun'eem, respect for
the land, and of reconciliation.




Sacred Design: How S'amuna’ Gathering Place
Preserves Cowichan Knowledge | Videos & Movies

on Vimeo

Reconciliation in Action: The Story of Quw'utsun
Secondary School Design | Videos & Movies on

Vimeo



https://vimeo.com/1163154885/2953783df8?share=copy&fl=sv&fe=ci
https://vimeo.com/1163154885/2953783df8?share=copy&fl=sv&fe=ci
https://vimeo.com/1163154885/2953783df8?share=copy&fl=sv&fe=ci
https://vimeo.com/1142669621/7718b65462?share=copy&fl=sv&fe=ci
https://vimeo.com/1142669621/7718b65462?share=copy&fl=sv&fe=ci
https://vimeo.com/1142669621/7718b65462?share=copy&fl=sv&fe=ci

WHAT HAVE | SAID?

» ~Local Language.is important.
* | told my personal story. Do you have one?

| talked about incorporating values into Strategic Plans. Do you
know what your District's Strategic Plan says about supporting
Indigenous Ways of Knowing?

| shared a truth and a reconciliation. Are their historical wrongs in
your District that need to be addressed?

- | talked about Financial Practices. There are thousands of years of
local financial understandings already in your community.



WHAT HAVE | SAID?

* “|talked about Hiring Practices and Navigating Collective
Agreements. How:do you ensure that culture is honoured in your
District?

| talked about Local Education Agreements and whether or not we
are doing our best to meet our contractual obligations.

| told a story about -how Policy development can be used as a
restorative practice.

» | showed you how a logo can symbolize your District's commitment
to reconciliation.



WHAT HAVE | SAID?

« -| talked about how public communication can be used to display an
organization’s values.

» Transportation: How can enhanced transportation services aid in
providing opportunities for Indigenous Learners in your District?

* | thought about Land Ownership and how returning properties could
aid.in reconciliation.

- | talked about Facility Usage. Should the past influence current use?

 Finally, | talked about how Building Design can contribute to a
feeling of connection to culture, language and the spirit of the land.



DISCUSSION AND A COMMITMENT
KEEPING YOURSELF AGCOUNTABLE

WhaI;c?Indigenous Ways of Knowing can you bring into your
work

How can you use'your.position to aid in reconciliation?



WHY DO YOUR
EFFORTS MATTER?

“It is precisely because
education was the primary
tool of oppression of
Aboriginal people, and
miseducation of all
Canadians that we have
concluded that education
holds the key to

reconciliation.”

The Honourable Justice
Murray Sinclair,

Chair,

Truth and ReconC|I|at|on
Commission of Canada
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